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ARTICLE]
RECOGNITION

Section 1. The Town of Middleton by its Select Board ("Employer hereby recognizes
Local #3097, LA.F.F. ("Union ") as the exclusive bargaining agent for the Bargaining Unit
consisting of all permanent uniformed members of the firefighting force of the Town of
Middleton but excluding Chief of the Fire Department. The rights of the Employer and the
Union shall be recognized, and the provisions of this Agreement shall be observed for the
orderly settlement of all questions.

Section 2.  No employee shall be required, as a condition of employment, to join the Union;
however, any employee who elects to join the Union shall sign and submit to the Town the
authorization of dues forms.

Any employee may elect to pay an Agency Fee, equal to the dues amount, to the Union by
executing an Agency Fee authorization form, expressly authorizing the Town to deduct the
Agency Fee.

Upon receipt of an authorization of dues/agency form, the Employer agrees to deduct, each pay
period, union membership dues or agency fees levied in accordance with the Constitution of the
Union from the pay of each employee in the unit who executes or has executed said form. The
Town shall remit the aggregate amount to the Treasurer of the Union along with a list of
employees who have had said dues/agency fees deducted. Such remittance shall be made by the
20th of each month for the prior month.

No such deductions shall be made without an authorization dues/agency form. Deductions may be
made for all bargaining unit employees who have executed said form, regardless of their
probationary status.

The Union shall be responsible for providing a welcome packet to all new employees who are
members of the bargaining unit, with the forms required herein, in addition to the Town’s usual
onboarding process and documents for all new hires.

In consideration of the employer’s entering into this collective bargaining Agreement, which
Agreement includes union dues and agency service fee provisions, the Union hereby agrees to
indemmnify the said employer and hold it harmless from any and all claims, liabilities or costs of the
employer which arise out of entering into or enforcement of said provision or which arise out of
the payroll deduction of the union dues or agency service fees.

RTICLE 2
MANAGEMENT RIGHTS

Subject to this Agreement and applicable law, the Town reserves and retains its usual and
customary prerogatives and rights of municipal management. The Union further recognizes that
said management rights and prerogatives include, but are not limited to the direction of the Fire
Department, the right to hire and promote employees, the right to discipline, suspend, demote,
or discharge employees for just cause; the right to make work assignments and to determine the

nature, scope and manner of performance of job duties, subject as aforesaid.
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ARTICLE 3
NO STRIKE

It is understood and agreed that the services performed by town employees included in this
Agreement are to the public's health, safety and welfare. Therefore, the Union agrees that it will
not authorize, instigate, aid, condone or engage in any strike, work stoppage, or other action at
any time including upon termination of this Agreement, which will interrupt or interfere with the
said services performed by the Town of Middleton.

In the event of a violation of this Section, the Union agrees to take positive affirmative steps with
the employees concerned, and to hold employee meetings to bring about an immediate
resumption of normal work.

Any employee who engages in a strike, work stoppage, slowdown, or withholding of services

for the Town of Middleton shall be subject to discipline, up to and including discharge.

ARTICLE 4
DISCRIMINATION AND COERCION

The Employer agrees not to discharge and discriminate in any way against employees covered
by this Agreement for union membership or activities.

There shall be no discrimination by any officer or other agent of the Employer against
any member for his/her adherence to any provision of this Agreement.

The Union, its officers or members shall not intimidate or coerce employees in exercising their
legal right from joining or refraining from joining an employee organization. The Union
further agrees that it will not conduct its business during working hours without the permission
of the Employer, except business normally done in the operation of the grievance procedure.

ARTICLE 5
CEP U

Section 1.  Definition. The term "Grievance" shall mean any dispute concerning the
interpretation, application, enforcement, violation or meaning of this agreement.

Section 2.  Grievance shall be processed as follows:

Step 1.  Grievances may be first presented by the employee and/ or Union representative
to the Chief of the Fire Department, and an earnest effort shall be made within
the next forty-eight (48) hours to adjust the grievance in an informal manner. The
first step may be omitted by mutual agreement.

Step 2. If the grievance is not resolved in Step 1,the grievance shall then be reduced to
writing by the Union and presented to the Chief. The Chief shall meet with the



Grievance Committee and/ or the employee(s) involved within three (3) days
from the time the grievance is presented to him/her to discuss and attempt to
adjust the grievance, and he/she shall answer the grievance in writing within
five (5) days after the meeting.

Step 3.  If the grievance is not resolved in Step 2, or answered by the Chief within the
time limit set forth above the written grievance shall be submitted to the Town
Administrator by the Grievance Committee within seven (7) days after the last
aforementioned five (5) day period. The Town Administrator shall meet with
the Grievance Committee within five (5) days after receipt of the written
grievance to discuss and attempt to adjust the grievance and will answer the
grievance within seven (7) days after the meeting.

Step 4.  If the grievance is not satisfactorily adjusted in Step 3, or answered by the Town
Administrator within the time limit set forth above, it may thereafter be
submitted by the Union, and only by the Union, within forty-five (45) days after
the meeting with the Select Board, or within sixty (60) days after submission to
the Select Board, or within sixty (60) days after submission to the Town
Administrator at Step 3, whichever later occurs, to arbitration, by written notice
to such effect given to the Town Administrator. The arbitrator shall be selected
by mutual agreement of the parties. If the parties fail to agree on the selection of
a single arbitrator, the Union may request the State Board of Conciliation and
Arbitration to arbitrate the matter or either party may request the American
Arbitrator Association to provide a panel of arbitrators from which the selection
of a single arbitrator shall be made in accordance with the rules of the American
Arbitrator Association. Each party hereto shall bear the expense of preparing
and presenting its own case. The parties shall share equally in the cost, if any, of
the arbitrator's service.

Any arbitration hearing shall be held during weekdays, if at all possible, and the grieving
employee(s) and the members of the Union's Grievance Committee (not to exceed one (1) in
numbers), shall be granted a leave of absence without loss of pay while participating in
arbitration proceedings.

The time limits established by this Article may be extended by mutual consent of those parties
participating at each step in the grievance and arbitration procedure.

The decision of the arbitrator shall be final and binding upon the parties.



ARTICLE 6

No firefighter shall be disciplined, suspended or discharged without just cause. Upon discipline
being imposed, the firefighter shall receive written notice of the charges, violation of policy,
procedure or general order, as well as an explanation of the employer's evidence or justification
prior to any hearing taking place.

The firefighter shall have an opportunity to request rights to union representation including a
Loudermill Hearing, and the ability to tell their side of the story. Discipline with just cause shall
reflect the severity of the violation.

Disciplinary steps may include the following at the Town's discretion based upon the severity of
the offense:

- Documented oral counseling

- Written warning

- Trainings that reflect or respond to the reason for discipline

- Suspension with pay

- Suspension withoutpay

-Demotion (applicable to Fire Officers or special job stipends)
- Termination

In the event no just cause is found for any discipline, the charges will be removed from the
employee's file. Documented oral counseling shall be removed from the employee's file after a
period of (1) one year unless otherwise mutually agreed upon by the Fire Chief and the Union at
the time of the hearing pending no further violations. All discipline, suspension or discharge of a
firefighter can be subject to the grievance procedure up to and including Arbitration.

This article shall not pertain to newly hired employees on probation.

RTICL
PAY SCALE

Section 1. The base rate of pay is reflected in the Appendix. See Table. Rate of pay includes
indicated increase rates for bargaining unit members with a current CDL and EMS stipends,
but does not include other stipends, career incentives, or longevity.

Section 2. Placement in a higher step will be reviewed by the Chief and Command staff for
experience and credentials of the employee. Salary Upon Hire or Promotion.

Fulltime Firefighter - Upon hire a fulltime firefighter shall start on Step 1 unless deemed to have
sufficient experience by the Chief to be placed on a different Step.

Sufficient experience shall consist of:
Step 2: At least two years' experience in Firefighting (FF I/II) or EMS



Step 3: At least 3 years' experience in firefighting (FF I/II) and EMS

Step 4 (Top Step):4- 5 years' experience in firefighting - Graduate of Mass firefighting Academy
with FF I/II and EMS experience and worked as a Firefighter Paramedic for a Fire

Department

Section 3. Licutenant - upon promotion shall start on Lieutenant's pay scale
Captain-upon promotion shall start on Captain's pay scale

Section 4. Anniversary Date. The anniversary date for the purposes of this Article for
bargaining unit members shall be based upon hire as a fulltime bargaining unit member in the
Middleton Fire Department.

TICLE
OBATI

To enable the Town to exercise sound discretion in the filling of positions with the Fire
Department, no appointment or promotion in any position shall be deemed final and permanent
until after the expiration of a period of (1) one year. During the probationary period, the Town at
its discretion may terminate appointment of a new employee or promotion of an existing
employee at any time.

The Fire Chief or his or her designee shall provide quarterly notice of performance, which may
result in the probationary period of the employee being extended beyond the (1) one-year period
in order for that employee to improve upon their job performance.

It is understood that probationary employees must meet all conditions of employment as agreed
upon with The Town upon their appointment.



ARTI
SCHEDUL

All members of the Bargaining Unit shall work a 24-hour shift rotation. Each 24-hour shift
shall be known as a tour. A tour shall consist of twenty-four (24) consecutive hours beginning
at 0700 hours and ending at 0700 hours the following day. The shift rotation will be as follows:
L tour on, 1 tour off. I tour on, 5 tours off Each tour shall consist of a day segment and a night
segment. A day segment shall consist of one (1) period of ten (70) consecutive hours beginning
at 0700 hours and ending at 1700 hours on the same day. A night segment shall consist of one
(1) period of fourteen (74) consecutive hours beginning at 1700 hours and ending at 0700hours
the next day. No member shall work more than 48 consecutive hours.

New hires shall be placed on days until it is determined by a management committee consisting
of the Chief, Captain, and Training Officer or Licutenant, in its sole discretion, that the new
hire is adequately trained and ready to go on shift.

ARTICLE 10
HOURS

The parties agree that the present practices relative to hours of employment of the Fire
Department and the Town of Middleton will continue in full force and effect and are
incorporated in the contract by reference, consistent with the forty-two (42) hour work
week.

ARTICLE 11

VACATION
Tenure Annual
Upto 1l Year 48 hours (pro-rated)
1-upto 5 Years 108 hours
5-upto 10 Years 156 hours
10-up to 15 Years 204 hours
15 -upto 17 Years 216 hours
17 -up to 19 Years 228 hours
19-up to 21 Years 240 hours
21 - up to 23 Years 252 hours
23 -up to 25 Years 264 hours
25 -up to 27 Years 276 hours
27 -up to 29 Years 288 hours
29 or More Years 300 hours

Section 1. Members of the bargaining Union shall be granted vacation leave with full pay on the
following accrual schedule: See above. Tenure for the purposes of this Article shall be based
upon date of hire as a fulltime bargaining unit member for the Middleton Fire Department.

Section 2. Vacation time will be taken and filled in ten (70) and fourteen (74) hour segments or
twenty-four (24) hour tours.



Section 3. Vacation time may be used during the first six months of employment as a
bargaining unit member.

Section 4. Employees shall be assigned their vacation in accordance with their seniority. No
more than two (2) weeks of vacation may be taken consecutively.

Section 5. Vacation time shall be taken within the fiscal year it is granted, except that up to 96
(ninety-six) hours of earned vacation time may be carried forward to September 30" of the
following year. Allowance for roll-over time greater than one week or beyond September 30
may be granted with approval of the Fire Chief. Employees may buy back up to 48 (forty-
eight) hours of vacation time in lieu of taking said vacation time. All other vacation time, not
used, shall be forfeited.

Section 6. Any bargaining unit member requesting day(s) off must provide 72 (seventy-two)
hours' notice to the Chief. Any bargaining unit member must provide 7 (seven) days' notice to
the Chief, in writing if requesting any of the following days off: New Year's Eve, New Year's
Day, Christmas Eve, Christmas Day, Memorial Day, Labor Day, July 4%,

Section 7. If an employee is hospitalized during vacation, or if there is a death in the employee' s
immediate family during vacation, the employee may reschedule his/her vacation, subject to the
staffing or operational needs of the Department, upon immediate notification to the Fire Chief. In
the case of illness or injury a physician's statement or other verification may be required.

Section 8. Upon separation from employment, employees will be paid for any earned, unused
vacation leave.

Section 9. Holidays observed by the Town that occur during an employee's vacation leave will
be counted as holidays and not as vacation time.

Section I 0. An Employee who leaves the service of the Town prior to the end of six months of
his or her probationary period shall not be entitled to any vacation earned.

Section 11. A member of the Bargaining Unit shall not be charged with vacation time while he/she
is absent from work due to sickness or injury in the line of duty, and shall continue to earn vacation
leave and all other benefits while on the line of duty leave.

ARTICLE 12
C NG ALLO C

Bargaining unit members shall be entitled to annual uniform and cleaning allowances as outlined
in the appendix. Please sce below.



ICLE 13
NTIVE

Each member in the Bargaining Unit shall receive additional compensation for the successful
completion of credits leading to a degree in an accredited institution in a field of study related to
the fire service, examples of such fields include but are not limited to Fire Science, Fire
Engineering, Fire or Public Administration, Business Administration, Para-medicine, Homeland
Security, or pertinent areas of chemistry, healthcare or engineering, or any field approved by
chief of department. Evidence of the same is presented to the chief prior to December 20% of
each year. Provided evidence of the same is presented to the Head of the Department and the
HR Director prior to December 20 of each year. Said compensation shall be paid as outlined in
the Appendix.

ARTI 4
UITI E

Tuition reimbursement will be available to employees in the cumulative amount of $9,000 per
fiscal year. Employees who provide a transcript showing completion with a B- grade or better in
a course applicable to fields of study and degree programs which qualify for payments under
Article 13 Career Incentive shall be reimbursed up to $1,500 per semester up to a maximum of
$3,000 per year per member. Tuition reimbursement funds will be distributed on a first come,
first serve basis until all funds are expended based upon written requests to the Chief, which
shall include evidence of enrollment in said courses.

Tuition reimbursement will be available to employees in the cumulative amount of $9,000 per
fiscal year for the entire department. Employees shall be eligible to be reimbursed up to $1,500
per semester, up to a maximum of $3,000 per year, per employee, as long as there are monies
left in the cumulative cap of $9,000 per fiscal year,

ARTICLE 15
TRAINING INCENTIVE

All members who attend or complete fire training courses offered by the Massachusetts Firefighting
Academy (MFA), the National Fire Academy (NFA), and including, but not limited to,
CFltrainer.net , firerescuelacademy.com, vectorsolutions.com or receive Pro Board certification
shall receive a fire training incentive stipend. Approval of the Fire Chief must be requested prior to
attendance of non-approved courses.
A. Upon the completion of 10 hours of training. Members shall receive an additional $1,500
stipend.
B. For an additional 1 to 5 hours of training (11 - 15 hours total), an additional $500 pay
increase shall be added to the stipend ($2,000 total).
C. For an additional 1 to 5 hours of training (16 — 20 hours total), an additional $500 pay
increase shall be added to the stipend ($2,500 total).



D. For an additional 10 hours of training (20 - 30 hours total), an additional $1,000 pay
increase shall be added to the stipend ($3,500 total).

E. For any additional hours of training at 31 or more hours (31 + hours) an additional $1,000
pay increase shall be added to the stipend ($4,500 total).

F. The maximum fire training incentive any member will be entitled to each year is $4,500
G. The Career Recruit Firefighter I and II will not be counted toward fire training incentive
hours.

H. Hours with MFA/NFA status of passed, completed, or certified shall count towards the fire
training incentive base pay increase

I. Non-MFA/NFA classes or courses not taken from the above listed vendors will not be
counted toward the fire training incentive hours, unless approved by the Fire Chief.

J. Members will have from May 15® of each year to the following May 14" to accumulate
hours. Hours gained from May 15" to May 14™ of the following year shall be paid out to
members on the first pay period in June and paid as outlined in the appendix (i.e. hours from
May 15, 2024 to May 14, 2025 will be paid out the first pay period in June 2025).

K. In person fire trainings will be compensated. Online courses will not be compensated and
will be completed on members’ own time.

RTICL,
SPECIAL JOB STIPENDS

To be paid, all stipends will be subject to sufficient activity in the specialist job assignment, as
determined by the management committee consisting of the Chief, Captain, and Training
Officer or Lieutenant in its sole discretion. For example, if someone is an arson investigator
and does not keep up their qualifications and/or does not practice, then they will not be paid the
stipend. Special job stipends shall be paid as outlined in the Appendix.

Field Training Officer - An experienced or senior member, defined as someone who is
responsible for the training and evaluation of a junior probationary level member. At least one
FTO position will be assigned per group.

ARTICLE 17
EMS STIPENDS

Bargaining unit members that have advanced training and current credentials as an EMT-Basic,
Advanced or Paramedic shall receive additional stipends which are included in the base pay and
outlined in the appendix.



ARTICIE 18
PERSONAL

Each member of the Bargaining Unit will be entitled to 38 hours of personal leave. The
member will be required to notify the Chief of the Department within 24 hours of their need
to use a personal leave day unless a particular emergency exists. There will be an allowance
of one (1) person per shift at a time on personal leave and the person who first applies for a
personal leave day will receive the same. Personal days must be used during the fiscal year
granted or will be forfeited.

ARTICLE 19
CK LEAVE

Section 1. Each member shall accumulate sick leave at a rate of 6.923 hours bi-weekly. Sick
leave accrued up to a maximum of 1200 hours. Any employee, as of July 1, 2020, who has
more than 1200 hours of accumulated sick time may retain that time, with the exception of
the employees identified and outlined in the Sick Time Side Letter dated April 13, 2023 and
attached as an appendix to this agreement.

Members may use sick time in a minimum of 2 (two) hour increments. If a member is out
sick for two (2) or more consecutive tours, then the Chief of the Department reserves the
right to request a doctor's note from that individual before he or she may return to work. It is
understood that the Chief will not be arbitrary and capricious in requesting a doctor's
certificate/note.

Section 2. Sick leave shall be used for illness or injury of an employee or family members as
defined in FMLA which prevents him/her from performing job duties.

Section 3. If a question exists as to whether an employee is entitled to compensation under
Chapter 41, Sec.111 F Massachusetts General Laws it is agreed that, pending resolution of
said question, the employee may draw from the sick leave benefits. In the event that after
resolution he or she receives injured-on-duty leave, sick leave credit equal to the amount
of compensation shall be re-credited to the employee's sick leave accumulation.

Section 4. Notification of illness or injury must be made as early as possible, but no later
than the time of reporting to work on the first day of illness or injury. Notification shall be
given to the Chief or his or her designee. If a bargaining unit member is out sick beyond
their shifts scheduled in a 30 calendar day period, the bargaining unit member will stop
accruing sick until such time as the bargaining unit member returns to duty, at which time
the accrual of earned time will resume.

ARTICLE 20
JURY

The present Town of Middleton By-Law relative to injury leave and payment
thereof is incorporated herein by reference and made part of hereof.



ARTICLE 21
UNION BUSINESS LEAVE

The Bargaining Unit will be allowed one (1) person with time off for purposes of
processing grievances and negotiations with no loss of pay or benefits. In addition, the
Union will be allowed ten (710) person days per fiscal year off duty with no loss of pay or
benefits for the purposes of attending monthly meetings of the PFFM, the IAFF or other
bona fide Union meeting, seminar, workshop or the like.

RTICLE 22
BEREAVEMENT LEAVE

In the event of a death in the immediate family of an employee (immediate family to include:
Spouse, father, mother, Child, brother, sister, grandparents, grandchild, mother-in-law,
Jather-in-law, sister-in-law, brother-in-law or a person residing with the employee). The
employee will be granted the next ninety-six (96) hour period, commencing at 0700 hours on
the day of notification of death, off without loss of pay or benefits, for the purpose of attending
funeral services or arranging for burial and as a period of bereavement. This ninety-six (96)
hour period will include days off falling within the period. Leave without loss of pay under this
Section shall not be deducted from sick leave or vacation leave. The Fire Chief, at his/her sole
discretion, may grant additional bereavement leave in the event of the need to travel long
distances for a funeral or a delay in funeral services as a result of relatives traveling long
distances, or any other unforeseen circumstances.

ARTICLE 23
(0) TIME

Section 1. Overtime shall be compensated at the rate of one and one-halftime the normal base
pay scale on an hourly basis. The hourly rate shall include only base pay and any items
specifically labeled as base pay. Overtime shall be implemented at any time when a member of
the Bargaining Unit shall exceed the normal number of shift hours in one day, or the normal
number of shift hours in one week.

Section 2. Members of the Bargaining Unit shall be granted the right of first refusal for the
opportunity to accept the duty time of another permanent firefighter on the Department due to
the absence of that permanent person. Said member shall be compensated at the overtime rate.
This right of first refusal shall also extend to all Town fire alarm work involving maintenance,
repair and new construction. Any member ordered by the Fire Chief to remain on duty after
his/her regular shift or to come on duty in order to fill a call shift only shall receive double time
(2 Xs) for that particular shift.

Section 3. Minimum Call Back. There shall be a minimum of two (2) hours per call-back for
calls occurring between the hours of 0400 hours and 2359 hours (unless ambulance coverage
from 0400-0600 hours). Calls that occur between the hours of 0000 and 0400 hours shall be a
minimum of (3) hours per call-back.



There shall be a minimum of three (3) hours per call-back for all ambulance coverage from 2200
hours through 0600 hours the following day.

Members shall have 10 minutes following ALL OUT or members have been dismissed by the
Chief or Officer in Charge. Once released from any call-back any subsequent call-back shall be
paid separately with a new minimum, except that no combination of call-backs shall result in
payment of any employee of more than an entire overtime tour would have paid had he/she been
hired for the entire tour.

Section 4. All Fire Alarm work shall have a minimum of 36 hours’ notice to members prior to
starting, unless the Chief or the Officer-in-Charge declares that the repairs are deemed an
emergency.

ARTICLE 24
HOLIDAYS

Section 1. The following days shall be considered paid holidays for the purpose of
enumerated below:

NEW YEARSDAY INDEPENDENCE DAY
MARTIN LUTHER KINGDAY LABOR DAY
PRESIDENTS DAY COLUMBUS DAY
PATRIOTS DAY VETERANS DAY
MEMORIAL DAY THANKSGIVING DAY
JUNETEENTH (6/19) CHRISTMAS DAY

Or the day of celebration thereof. For the purposes of this Article, the "holiday" is the
twenty-four (24) hour period commencing at 07:00am of each day listed in this
section.

The single shift of New Year's Eve and Christmas Eve, defined as 1700-0700 of the following
day, shall be considered a holiday for only those members who actually work the shift.

Section 2. Each employee shall receive for each such holiday, in addition to his/her regular
weekly compensation, an additional day's pay, computed as one-fourth (1/4) of his/her regular
weekly compensation. Should an employee actually work on any of the listed holidays, he/she
shall receive time and one-half (7-1/2) additional compensation. However, employees who
actually work on the following: Thanksgiving, Christmas Day, News Year's Day, Christmas Eve,
New Years Eve shall receive double (2x) additional compensation instead of one and one-Half (1
).



ARTICLE 25
LAYOFF AND RECALL

Section 1.
A. Notice to Union
In the event the Town decides to begin a reduction of personnel, it shall, when practical,
notify the Union in writing thirty (30) days in advance prior to the lay-off. The notice shall
include, as far as practicable, the number of lay-offs, and the names of those employees who
will be subject to the lay-off.
B. Meeting with the Union
Within three (3) working days of the Town’s notice to the Union of an impending reduction
in personnel, the Town shall meet with the Union and discuss the impact of the lay-off.
C. Notice to Employees
In the event of a reduction of personnel, the Town shall notify the affected employees in
writing as soon as possible, but not less than thirty (30) days in advance of the lay-off date
and will send a copy of such notice to the Union. Where notices are sent by first class mail,
the time shall begin to run one day after the date of the mailing of the notice. In the Town’s
sole discretion, the Town, in lieu of providing written notice no less than twenty days prior
to the lay-off date to the affected employee(s), may pay the employee thirty (30) days of pay
at their regular rate of pay (a day being counted as a 24-hour tour). The Union shall be
provided notice of such an election by the Town.

Section 2.
A. Selection for Lay-off
In the event the Town shall lay-off employees because of a reduction in personnel, lay-offs
shall be conducted on the basis of the employee’s inverse seniority in the department.

Section 3. Recall

A. The Town shall maintain a roster from which laid-off employees will be recalled to
positions to be filled in accordance with their seniority.
B. A laid-off employee will remain on the recall roster for two (2) years, provided that

an employee who is offered recall to a position who fails to accept such offer within ten (70)
business days shall be removed from the recall list and the employee’s recall rights and
seniority shall terminate at that time,

C. Whenever it shall be determined by the Town to fill any unit position in which a lay-
off has earlier taken place, the Town shall recall by seniority the appropriate employee on
the recall roster provided the employee is qualified by training, experience and
physical/mental ability to perform the duties of the position. Whenever an offer to recall has
been extended and refused by an employee, the offer to recall shall then be extended to the
next most senior employee on the recall roster. A recalled employee may delay their return
to work for a period of up to fourteen (74) calendar days except in emergency situations
after the date of recall.

D. Any employee recalled within two (2) years of the date of the employee’s lay-off
will return to their former classification with the seniority accrued by the employee up to the
date of lay-off.

E. Laid off employees on the recall roster must maintain, at no cost to the Town, their
EMT certification at the same level they possessed at the time of lay-off during their time
on the recall roster.
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ARTICLE 2
RESENT D PRIVILEGES

Members of the Bargaining Unit shall maintain all rights and privileges that they had prior to this
Agreement which have not been affected by this Agreement.

ARTICLE 27
EL FIL

Members of the Bargaining Unit shall have the right upon reasonable request to inspect their
respective personnel file. Nothing shall be placed in an employee's personnel file unless the
employee has had an opportunity to review and initial the same. Employees shall have the right
to file a response or explanation to any item contained in their personnel file. The personnel file
kept at the Middleton Fire Department will be the sole file used for department discipline.

ARTICLE 28
EMS RECERTIFICATION

The Town of Middleton will cover all costs towards the Emergency Medical Technician
recertification training {now required every (2) years} in order to maintain State of
Massachusetts EMT status. The approval of this training shall be at the discretion of the Chief of
the Department. Members who elect to attend a non-approved certification training shall be
reimbursed up to $300.00.

ARTICLE 29
LONGEVITY

In addition to the base salary employees receive on an annual basis, additional amounts of
compensation shall be paid in recognition of length of service to the Town of Middleton as
outlined in the Appendix. For the purpose of computation, an employee's service shall be
measured from their date of appointment as a permanent bargaining employee. Payments shall be
made annually in the first paycheck in December. To qualify for this additional stipend for any
fiscal year, an employee shall have achieved their requisite duration of service by July 1* of that
year. during the preceding calendar year.
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RTICL
DETAIL RATE

Employees who are assigned to details shall be compensated at the current detail rate ($57.00)
outlined in the Appendix or at the police detail rate, whichever may be higher, Details shall
include a (4) four-hour minimum and after four hours will increase in increments of two (2)
hours, up to eight (8) hours. After eight (8) hours, the employee will be paid 1-1/2 times the
detail rate for each hour worked. Any detail requiring three (3) or more firefighters shall include
an "officer in charge" (1 of 3). In such a case, the OIC shall be paid an additional $1.00 per hour.

Details that are scheduled to start on or between the hours of 2300 to 0700 shall be paid at 1-1/2
times the hourly rate for the above-mentioned minimums. If a scheduled detail extends beyond
2300 hours, the rate will change to the overtime rate. If the detail extends beyond 0700 hours
(being paid at time and a half), then the rate will revert to the regular detail rate.

Any details worked on a holiday will be paid at 1-1/2 times the regular rate. In addition, any
detail on Christmas Eve or New Year's Eve starting at 1700 or after will be paid at 1-1/2 times
the regular rate.

CLE 31
AMB CEC

In the event either ambulance is involved in transporting a patient, there shall be an attempt made
to hire back sufficient staff to cover the station with qualified personnel (backfilling with the
number of members that are transported). The hiring shall be based on employment status:
Full-time followed by part-time, qualifications and seniority position. This coverage will be used
for all transports including the second ambulance, unless a tone is required when sufficient help
is unavailable.

ARTICLE 32
ACTING OFFICER

There shall be an employee designated at all times as the actual shift officer on each duty shift.
In the event that a firefighter grade employee is so designated and is assigned to work as the shift
operator, he/she shall be paid 110 percent (110%) of the firefighter step pay for all shifts worked.
This member shall be the most senior firefighter based on date of hire. The present practice shall
continue to apply to those officers who are assigned as acting Chief in the absence of the Chief
when so assigned but shall be paid 110 percent (110%,) of the firefighter step pay for all shifts
worked.



ARTICLE 33
MEDICAL VACCINATIONS

The Town shall provide, or reimburse, to any employee requesting the same vaccinations
necessary for the prevention of Tetanus, Hepatitis-Band TB, flu or Covid. Repeats of these shots
will be made as medically necessary. Employees will use their health insurance to pay for the
same whenever possible. The Town agrees to reimburse any employee for out-of-pocket
expenses or to pay the entire amount if not covered by insurance.

RTICLE 34
SAFETY COMMITTEE

The Town and the Fire Chief agree to create a safety committee made up of two (2) members of
Local #3097 and two (2) designated members of the call force in order to meet periodically and
discuss matters of safety and tactics as these subjects shall impact upon the running of the
department. The parties may agree to include or exclude various subject matters from their
agenda of business.

ART S
FIRE ALARM UCTION PA T

The Town agrees to create a revolving fund to ensure that all employees are reimbursed within
thirty (30) days of performing services in regard to private fire alarm construction.
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ARTICLE
COURT TIME/JURY DUTY

Section 1. Any member of the department who is summoned to appear in court or at any
other bona fide legal proceeding as the result of his/her duties performed on behalf of the
town shall be compensated at overtime rates with a minimum of three (3) hours per
appearance made on the member's off duty time. If the member is on duty and being
compensated by the town as a regular work tour, the town shall make arrangements for the
relief of the member to attend such proceeding and shall make whatever coverage
arrangements it deems

Section 2. A court leave of absence without loss of any pay or benefits shall be granted to
any fire department officer or employee who (/) is called to serve on jury, or (2) is
summoned to appear in court as a witness, defendant, or litigant in which they (in their
official capacity) or the Town is a party thereto. Such leave shall be granted only for the
period of such jury service or for such period during which said officer or employee is
required to be in court: and it shall in no way affect any employment rights of said officer or
employee.

Section 3. In return for receiving full pay and benefits during the period of any court-related
absence as set forth in this Article, supra. any fees or compensation received by the
employee (exclusive of any travel, mileage or parking allowance received) shall be remitted,
in full, to the Town through the Chiefs office.

Section 4. Employees called to jury duty shall notify the Chief of the Department in writing
as soon as possible of the date of such duty. It shall be the further responsibility of the
employee to keep the Department advised from day to day of his/her jury status as well as
to his/her discharge from such duty.

ARTICLE 37
STIPENDS

All stipends shall be paid on the timetable outlined in the Appendix and shall be
considered pensionable to the extent allowable by the Essex Regional Retirement System.
Stipends are not part of base pay for the purposes of overtime unless explicitly stated.

ARTICLF 38
TRAINING

Subject to the approval of the Fire Chief and the availability of budgeted training funds,
employees may request to attend job-related courses at the Massachusetts Fire Academy or
at other established training facilities. If the course is conducted during the scheduled
employee's shift and the chief at his/her discretion decides to fill said shift with other
personnel, the employee shall not be required to use vacation or personal leave.
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RTICLE
ACADEMY TRAINING

All new hires shall undergo and successfully complete the full-time recruit Mass Fire Academy
training within one (1) year of appointment, with the exception of scheduling challenges.

Any firefighter who desires to attend the Massachusetts Firefighting Academy shall enter into an
agreement with the Chief. Any firefighter who attends and graduates from the Firefighting
Academy and is hired by the Middleton Fire Department shall not terminate his/her employment
with the Town of Middleton for at least five (5) years from the date of appointment. If a
firefighter resigns his/her position earlier than five (5) years from the date of appointment, he/she
shall refund to the Town of Middleton all costs associated with attending the Academy and all
equipment issued by the Town of Middleton.

Each member of Local #3097 who is attending the Massachusetts Firefighting Academy shall be
paid 1 (one) hour of overtime per day at rate of overtime of the person attending for every day of
attendance at the Academy.

ARTICLE 40
SUBSTANCE ABUSE

No employee shall report for assigned duty shifts, respond to call backs, drive or ride on any
apparatus, or come in contact with any medical patient, attend training, attend department
meetings, or respond to calls under the influence of illegal drugs/alcohol. No employee shall
possess or consume illegal drugs/alcohol in the fire station or the station grounds.

The Town and Union agree on "zero tolerance" regarding the use of illegal drugs/alcohol while
in the capacity of an employee's sworn duty as a member of the Middleton Fire Department. An
employee found to be in violation will be subject to discipline with just cause. Both parties
understand that employee assistance will be made readily available to any member seeking
assistance with substance abuse.

ARTICLE 41
CDL LICE

Employees hired before July 1, 2023 that have an active Commercial Driver's License (CDL)
will be compensated at a rate of $0.25 per hour included in base pay, and to be eligible for
this CDL benefit said employee must submit to the Chief a copy of their current license and
DOT Medical Card. At such time there are no current employees with an active CDL that
were hired before July 1, 2023, this Section can be removed.
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ARTICLE 42
(0] SICAL F ESS STANDARD

All members have the option to participate in an annual "Employee Incentive Physical Fitness
Standard" to be administered by the Fire Chief or his or her designee in the month of May or
June. This standard shall consist of 4 components (push-ups, sit-ups, flex and run/walk).
Members must meet certain standards which are based on gender and age in order to
successfully complete. Employees that successfully complete the standard shall be
compensated the following:

ARTICLE 43
SICK BANK

Employees are eligible to participate in the town-wide sick bank as instituted by the Select
Board’s, but are not required to participate.

ARTICLE 44
LIGHT DUTY

Section 1. The Fire Chief may require a bargaining unit member who has been on injured-
on-duty (I0D) status for more than 4 tours, or who is on sick leave for more than 5

consecutive tours, and who is not hospitalized to perform light duty, provided that the bargaining
unit member is not taking medication or is suffering from a condition which would impair his or
her performance.

Section 2. Light duty may be required only if the bargaining unit member's or the Town's
physician finds that the employee is fit to perform such duty assigned by the Chief. If the
employee's physician and the Town's physician disagree as to fitness for such duty, the two
physicians shall designate a third physician who, at the expense of the Town, shall determine the
employee’s fitness for light duty, and such determination shall be binding on all parties and not
subject to the grievance (and arbitration) procedure contained in Article IV of this Agreement. A
job description shall be provided to all physicians from the Town. Light duty assignments shall
be in accordance with the medical status of the bargaining unit member and the job description
of the bargaining unit member.

Section 3. If a bargaining unit member is pregnant, she may request that she be placed on
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light duty if she is unable to perform the essential functions of a fire bargaining unit member as a
result of her pregnancy. A bargaining unit member, who is on sick leave for more than 5
consecutive tours, may request to be placed on light duty if the bargaining unit member is unable
to perform the essential functions of a fire bargaining unit member as a result of his/her illness or
off-duty injury.

Section 4. There is no right to light duty or right to continued light duty assignments; light duty
assignments are subject to the needs of the Department as determined in the Chief's sole
discretion. Light duty may be modified, or ended, at any time, even if the employee's physician
has not yet released him/her to regular duty. When light duty is ended, in order to continue
working, an employee must be able to perform the essential functions of his or her regular job,
with reasonable accommodation if the employee is disabled, and if reasonable accommodation is
necessary.

Section 5. The employee shall be transferred to an administrative day schedule during the
week. The Fire Chief also reserves the right to schedule the employee outside the normal
administrative schedule based on operational needs so long as the Fire Chief, employee, and
Union agree to said schedule. Employee duties shall include but not limited to clerical work,
inspections, record keeping, greeting the public, supply requisition, report review, answering
phones, or any other non-physical labor within the scope of training of the employee.

Section 6. Bargaining unit members on light duty are expected to perform the assigned light
duty, and will be held accountable for performance and conduct standards to the same extent as
employees performing regular duty. Bargaining unit members on light duty are required to abide
by the restrictions imposed by his or her physician and should not exceed those restrictions.

Section 7. Notwithstanding any provisions to the contrary, an employee on light duty shall
accrue sick and vacation leave while on such duty.

Section 8. Nothing in this Article shall be deemed to enlarge or diminish any rights of the
Town or the employee regarding disability retirement applications under M.G.L. ¢.32.

Section 9. The assignment of individuals to light duty shall be made without discrimination or
regard to whether the employee's incapacity was sustained in the course of performing his duty.
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ARTICLE 45
DURATION

The duration of this contract shall be three (3) years commencing July 1, 2023 and ending June

30, 2026, except that this Agreement shall remain in effect from day to day thereafter until a
successor Agreement is executed by the parties.

FOR THE TOWN OF MIDDLETON FOR THE MIDDLETON FIREFIGHTERS
SELECT BOARD IAFF LOCAL 3097
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APPENDIX

Article 7 - PAY SCALE

FY2024
Step 1 Step 2 Step 3 Step 4
Firefighter (EMT) B $2,099.87 | $2,140.65 | $2,289.08 $2,410.33
Firefighter (EMT-P) $2,363.78 $2,459.93 | $2,552.82 $2,674.11
Lieutenant (EMT-P) $3,007.20
Lieutenant (EMT-P) with CDL $3,036.08
Captain (EMT-P) $3,383.60
Captain (EMT-P) with CDL $3,416.24
FY2025
Step 1 Step 2 Step 3 Step 4
Firefighter (EMT) B $2,152.37 $2,194.17 $2,346.31 $2,470.59
Firefighter (EMT-P) $2,540.69 $2,639.24 $2,734.45 $2,858.78
Lieutenant (EMT-P) $3,200.19
Lieutenant (EMT-P) with CDL $3,229.80
Captain (EMT-P) $3,586.00
Captain (EMT-P) with CDL $3,619.46
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FY2026
Step 1 Step 2 Step 3 Step 4
Firefighter (EMT) B $2,206.18 | $2,249.02 | $2,404.97 $2,532.35
Firefighter (EMT-P) $2,722.02 | $2,823.03 | $2,920.62 $3,048.06
Lieutenant (EMT-P) $3,398.01
Lieutenant (EMT-P) with CDL $3,428.36
Captain (EMT-P) $3,793.46
Captain (EMT-P) with CDL $3,827.76

Article 12 — Clothing and Cleaning Allowance

Employees may use up to $200 per year of their clothing allowance for the purchase of a cell phone.

Amount Payable Date
Clothing Maximum of $600 Reimbursement upon receipt
Cleaning $400%* December

Article 13 Career Incentive

Degree Type Amount Date Completed By | Payable Date
Associates Degree $3,000 June 20 (Notification by December 20) August
Bachelor’s Degree $3,850 June 20 (Notification by December 20) August

Master’s Degree $4,400 June 20 (Notification by December 20) August
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Article 16 - Special Job Stipends

Position Annual Payment Payable Date
EMS Coordinator $2,500 June
Fire Prevention $2,500 June
Asst Fire Prevention $520 June
Infection Control $520 June
Schedule Coordinator $1,000 June
Training Coordinator $1,000 June
Asst Training Coordinator $520 June
Department Mechanic $2,500 June
Child Safety Seat Tech. $520 June
Arson Investigator (certified) $250 June
Oil Propane Inspector $520 June
Field Training Bargaining unit $1,000 June
member**

Fire Alarm Superintendent $2,500 June
Asst. FA Superintendent $520 June
Safe Educator $520 June

Job Stipends shall be paid accordingly (if filled) at the discretion of the Fire Chief

Article 17 EMS Stipends
FY24 FY25 FY26 Payable Date
EMT-Basic $2,000 $2,000 $2,000 Included in base
above
EMT-Advanced | $3,000 $3,000 $3,000 Included in base
above
EMT-Paramedic | $7,250 $10,250 $13,250 Included in base
above

Bargaining members shall be paid the following amounts as base pay on a bi-
weekly basis. EMT stipends in the following amounts have been added to the
base salary and are included in the base salary tables within this appendix.

Article 29 Longevity

Years of Service Annual Payment Payable Date
5 $400 December
10 $500 December
15 $600 December
20 $700 December
25 $1,300 December
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Article 42 Physical Fitness Exam

Stipend

Date Completed

Payable Date

$1,000

May or June

June
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